Silicon Valley Chapter Annual All-Day Conference

Thursday, June 18", 2009
Hyatt Regency
Santa Clara, California

With 11 sessions on topics ranging from TARP restrictions to international issues and equity plans
in a down economy, you can't afford to miss the 2009 All-Day Conference! The Conference will
provide you with the critical information you need to know to keep your equity compensation
expertise up-to-date.

Register Today at www.svcnhaspp.com!

Conference Fees:

Pre-registration: Registration and Payment Received by June 5, 2009
NASPP Members $205
Non-Members $230

Registration after June 5™: $360

The fee covers conference materials, session attendance, a continental breakfast, lunch, and a cocktail reception.

Program Schedule:

7:30 8:00 Registration & Contme\*na\klbik*s‘/

8:00 8:15 Welcome! Ros %m

8:15 9:30 General Session:

Are New TARP Restrictions oiExe
\

This session will discuss the nmm,govern?:nE /1 daNac arogf@say on pay, 162(m) restrictions,
limits on exec comp for companigs that the it Rtify what may permeate to other
industries. It will also cover trer@

and governance. Levels I, II, II —y
S & N Q
peakers: ~
Scott Olsen, PrlcewaterhouseCoopé@L §

Julie Rumberger, PricewaterhouseCodp

9,
9:45 11:00 Workshop I: ///}'[ TwWod u\\\Q\\

Workshop IA: What is Equity Really Worth? A Wealth Accumulation Approach

This session will argue that survey data and compensation models that continue to rely on accounting-based
values are taking compensation analysis in the wrong direction and understating pay, resulting in present and
future "holy cow" moments — not just for executives but for the aggregate value transfer to all employees. While
there are many proposed approaches to Wealth Accumulation Analysis as a solution to this they often include
speculative future compensation over lengthy time periods resulting in a highly theoretical analysis.
Compensation Committees faced with the immediate issue - compensation decisions this year - continue to
struggle with some fundamental issues that affect how the analysis comes out. Once the numbers are calculated
for the company, and for its peer companies, a number of issues remain. How much is too much? Is there a
maximum number that indicates when someone is "done"? Can current pay programs that are not "broken" be
tailored to better support shareholder alignment without imposing arbitrary limits on pay? This presentation
addresses four key sets of issues that will allow practitioners to develop meaningful Wealth Accumulation
Analyses without the mystery of a "black box" or unnecessary forecasting that may be uncomfortable for
Compensation Committees. Levels II, III.

Speakers:

Fred Whittlesey, Buck Consultants

Chris Young, Buck Consultants
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Workshop IB: Refining Restricted Stock Units: Tackling the Trickier Traps

By now many of us have a handle on the basics of RSUs, their structure and tax implications. So how do we cope
with the more unusual issues? What happens if the RSU is fully vested at grant, but isn't accepted (and therefore
released/delivered) until weeks later? Which date is used to calculate the taxes? What happens if the vest date is
during a leave of absence so the shares aren't released until sometime later? This session will dive into some of
the stickier, messier issues of RSUs and the unintended consequences of some plan designs. It will also provide
suggestions for ways to avoid these issues, either via design or administration stopgaps. Levels II, III.

Speakers:

Alison Wright Dew, Howard Rice

Mike Hom, Stock & Option Solutions

Carrie Kovac, Symantec Corporation

Workshop IC: Insider Trading: A Case Study of What to and What Not to Do for 10b5-1 Plans

Recently, 10b5-1 plans have come under heightened scrutiny. In late 2006, an academic study suggested that
sales under the 10b5-1 plans examined appeared to be generally outperforming the market. In 2007, Linda
Thomsen, the SEC's Director of Enforcement, indicated that the SEC was taking a close look at potential abuses
by individuals in connection with 10b5-1 plans. With the increased focus on insider trading and the heightened

scrutiny surrounding 10b5-1 plans, it is impor a idtL ound practices in connection with the adoption
and use of 10b5-1 plans if the benefits of th e(a o be preserved. Failure to satisfy the

requirements of Rule 10b5-1(c) can Ie dis strous copsequenc yudmg potential loss of the affirmative
defense and exposure to civil and cr (es for ifider tradj session will provide best practices for
10b5-1 plans and review case studﬂg_ compNNes Ied grfompl Wthese practices. Levels I, II, III.
Speakers k

Janan Raissi, Shartsis Friese L (\"

Bill Radtke, UBS Financial Serv,]ces &

L J
( ? N
11:30 12:45 Workshop 1@ N
Equity Programs in China

Workshop IIA: Navigating tlﬁAFE f w—?,’/ ‘\\

This presentation will educate pa T cgard oval pgeRess in China for offering employee
equity incentive programs to emplo -'u in Chind gl Nl es e legatizthe company's and the broker's
perspectives. The presenters will walk/diiendegfthrougfiihe SAFR g n\ al process including the flow of
funds/conversion issues and information© m\zwport %e(\ NOf where to file and also cover a list of
issues that should be considered before fili

Speakers

Jennifer George, Baker & McKenzie LLP
Zackary Crumpton, E¥TRADE Corporate Services
Kelly Geerts, Apple, Inc.

Workshop IIB: Cash or Compliance — Let’s Make A Deal: Choosing Between Cash and Equity in
Challenging Countries

With the global economic downturn, multinational companies are increasing evaluating whether to provide cash in
problem countries in lieu of costly compliance. This session will provide a practical discussion of compliance issues
with seasoned issuing companies sharing their experiences and best practices. Levels I, II.

Speakers

Suzie Bentley, NVIDIA Corporation

Jon Doyle, International Law Partners LLP
Wendy Jennings, Riverbed Technology Inc.
Douglas Patterson, Intel Corporation
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Workshop IIC: Everything Excel

Stock plan professionals rely on spreadsheets in their jobs on a regular basis to perform routine and complex
functions. In this boot-camp type session, industry experts will reveal how to work smarter, faster, and more
efficiently to maximize Excel’s potential. Panelists will also highlight ways to get your spreadsheets “under
control” in an internal controls environment. Spreadsheet junkies won't want to miss this session! Levels I, 1I,
I11.

Speakers

Robyn Shutak, NASPP
Rachel Murillo, NASPP

12:45 1:45 Lunch

1:45 3:00 General Session:

Market Instability: More than Just Und wxflgﬁcg\ions
The current economic environment is ak&h on stock plags apg the problem is much bigger than just

underwater stock options. This pan% xagnine the miany other effgCts,qf market instability on stock
b

compensation— including excessivi rate gtion ﬂon, international implications, and
more—and will suggest practical so\fulao' ns for : fidllenge .}els I, IT, III.
Speakers ~~ —_— \ (‘
Barbara Baksa, NASPP ~ ¥~
Ed Hauder, Exequity LLP == =
Terry Adamson, Radford Valuatidh .
Valerie Diamond, Baker & McKepzie L e

<7 g

(— ’Q

2 S

3:30 4:45 Workshop III: <~

Workshop IIIA: Top Ten Concer%nt a Down Economy

During a down economy when stock pricé ﬁ : c% anies often cut back on the attention paid
to international stock compensation planning IjR é‘% effort to save money. This may seem
reasonable in most cases as when stock prices are down, few options are being exercised and other awards are
providing less value, leading to less potential exposure. However there are some items that require extra
attention. This presentation will focus on those items that would be risky to neglect and will help companies focus
on their largest exposures in a down economy and minimize the potential for penalties and interest. The
materials will also cover those countries which have already indicated they will focus on compliance to
retain/increase revenues during this period. Levels I, II, III.

Speakers

Marlene Zobayan, Deloitte Tax LLP
Carol Rutlen, Rutlen Associates LLC
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Workshop IIIB: Don't Ask How High, Just Go the Limit! Putting Performance Equity to Work

Performance-based plans are no longer only for the “Top 5” executives. Even before the crash of the market,
companies were increasingly turning to performance shares and units, premium-priced options and other pay-for-
performance models to help drive corporate performance and justify better than average compensation. The
market downturn has added a new push for these types of programs and equity compensation professionals will
be asked to do more than ever before. This presentation will focus on how equity compensation professionals
can best manage the plans that are given to them, regardless of the features. Presenters will discuss effective
manual and automated processes that will allow performance-based programs to hit their mark. Attendees will
leave with a clear set of action steps and tips that will cover design, implementation, communication,
management and administration and working within the limitations of software and outsourcing services. Levels I,
11, III.

Speakers

Dan Walter, Performensation Consulting

Karen Needham, Independent Stock Plan Advisors, LLC

Peter Djokovich, Strategix Performance, Inc.

Workshop IIIC: US and Global Securities Compliance for 2009

Given today’s complex and fast-changing re a’ﬁ‘/ tntrcijmﬂt, employers must focus an increasing amount of
attention on compliance with regulatory requ t8 i i laws. This session will focus on the

seglritjes
country-specific securities law challe %a a multinatipnal com;ﬁ,ﬁ&s when designing and offering

compensation programs to a gIobal

Speakers

Craig Tanner, Reed Smith LLP gy
David Mittelman, Reed Smith LIPs~ =

S
4:45 7:00 Networking Cockt o
<7 —
~

Continuing Education Credit

Certified Equity Professionals (CEP) are entitled to earn up to 6.25 hours of continuing education credit.

CEP designees are required to complete and report 30 hours of industry-related continuing education
(CE) every two years in order to continue using the CEP designation. No certification of attendance of the
SVC NASPP All-day is required. Simply complete the Continuing Education Reporting Form. For more
information, visit the CEPI website: http://www.scu.edu/business/cepi/stay current.cfm

Certified Public Accountants (CPA) are entitled to earn up to 6.25 hours of continuing education credit.
No pre-requisites or advance preparation is necessary. Instructional method is group-live.
The NASPP is registered with the National Association of State Boards of Accountancy (NASBA) as a
sponsor of continuing professional education on the National Registry of CPE Sponsors. State boards of
accountancy have final authority on the acceptance of individual courses for CPE credit. Complaints

regarding registered sponsors may be addressed to the National Registry of CPE Sponsors, 150 Fourth
Avenue North, Nashville, TN 37219-2417. NASBS website: www.nasba.org
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Speaker Biographies

Terry Adamson, CEP, National Practice Leader, Radford Valuation Services

Terry serves as the National Practice Leader for Radford Valuation Services, the equity valuation group of Aon
Consulting. In that role, Terry leads the FAS 123(R) practices and advises over 250 public companies with
regard to equity design, valuation, and accounting. Terry was on the FASB Round Table on Employee Share
Options, and is the Chairperson of the Society of Actuaries taskforce on stock option valuation.
www.radford.com

Barbara Baksa, CEP, Executive Director, National Association of Stock Plan Professionals

Barbara has fifteen years experience in equity compensation and serves as Executive Director for the National
Association of Stock Plan Professionals. She is a frequent speaker on equity compensation related topics, has
contributed chapters to four books on equity compensation, and authored the sixth edition of "Accounting for
Equity Compensation," published in 2009 by the NCEO. Barbara also serves as editor of The NASPP Advisor and
contributing editor of The Corporate Executive. Barbara has a BA in English from the University of Iowa and is a
Certified Equity Professional.

WWW.Naspp.com
Suzie Bentley, CPP, Director of Payroll, Sto, th I tion and 401(k), NVIDIA Corporation
Suzie is the Director of Payroll, Stock Adm|n| ( at ? Corporation in Santa Clara, CA. She

has worked in Finance for over twenty rsin the Silicop Valley h
working through domestic and glob ord
compensation. Suzie is a vqunteer‘(Q_ e Amg¢
of the California Payroll Conferen®awShe is ins
internally for NVIDIA and exterﬁaﬂw‘

Zackary Crumpton, CEP, Sqm"rMan
Zackary has over 20 years of exgerience jQ

h Industry. Her experience includes

s on employees' payroll and equity
ber of the NASPP, and a member
ring educational materials

benefits and consulting firms in t vo solid business relationships to

and sales strategy to grow the bcsiness 1 ] 7 ecau) gaccountmg, compensatlon
7 A M _.f' v " \ d
better service mutual clients.

business.etrade.com

N
%
Alison Wright Dew, CEP, Special Co@{’ I\thr@vskl Canady Falk & Rabkin
Alison Wright is special counsel at Howard RiCé y Falk & Rabkin. Alison’s practice focuses on

the tax, securities and ERISA aspects of executive anaﬁ equity compensation, including deferred compensation
plans, stock plans, change in control plans and executive employment and severance agreements. She advises
clients regarding traditional employee benefit plans, including 401(k) and other retirement plans and health and
welfare plans. Alison has experience assisting clients with compensation and benefits issues raised in mergers
and acquisitions, including golden parachute payments and COBRA responsibilities.

www.howardrice.com

Valerie H. Diamond, Partner, Baker & McKenzie LLP

Valerie is Chair of the Global Equity Services Group at Baker & McKenzie's San Francisco office. Her practice
focuses on international equity compensation plans, executive compensation and employee benefits. She
provides advice to clients on all aspects of tax and legal compliance when options, restricted stock or purchase
rights are granted to employees both within and outside the United States. She is the 2008 recipient of the
National Association of Stock Plan Professionals’ Individual Achievement Award, and is the Chair of the Board of
Review for the Certified Equity Professional Institute.

www.bakernet.com/ges
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Peter Djokovich, President, Strategix Performance, Inc.

Peter founded Strategix Performance in 1983. With more than 25 years in the field of performance-based
compensation plans, Peter is one the world’s foremost experts on performance compensation plans. Peter has
designed and implemented more than 3,000 management and broad-based performance-based plans at more
than 400 companies. He is a regular speaker at industry events all over the United States. Peter believes that his
companies’ greatest achievements, and the sole measure of their success, are the extraordinary successes
experienced by their clients, as validated by them and independent assessments. These include unprecedented
sales and revenue growth; dramatic improvements in customer service, loyalty and relationship profitability;
beyond expectation quality, service support, and productivity advances; and exceptional improvements in
employee loyalty, morale, achievement, and retention.

www.strategixperformance.com
Jon F. Doyle, Partner, International Law Partners LLP

Jon is a Partner International Law Partners LLP. Jon’s practice focuses on international corporate, tax and
securities matters. He advises multinational companies and financial institutions on legal issues related to doing
business overseas - including outsourcing and offshoring arrangements, joint ventures and other means of
international expansion. Jon works with clients in designing, offering, and implementing international equity-

based compensation programs. He has partlcul&t L L:Ee ljwsmg businesses regardlng the tax, securltles

foreign exchange, labor, data privacy and ec
employees, directors and consultants. \

www.ilawpartners.com

Kelly Geerts, Finance Manag r,\\pp
Kelly manages Apple's global st elﬁ?a

transfer agent, equity expensmg.an 3
Americas payroll tax and accougtigd teams
restricted stock units and a 423 gmplo
Jennifer George, Partner, Baker & P /
Jennifer is a partner at Baker & enzie jn IS8 ST )l grQup ﬁwe San Francisco office. Since
January 2001, Jennifer has been assistingsg B P inaindarien (B Y ity incentive plans and other

benefit programs on a global basi \ ee incentive plans involves tax,
securities laws, exchange control rée

www.bakernet.com/ges

Edward A. Hauder, Senior Attorney, Wﬂ “
Ed is a Senior Attorney and Consultant of Exequit pd“éc ses on keeping public companies out of the

penalty box with shareholders and the media and helps companies consider technical matters impacting
compensation, e.g., financial accounting, securities, tax, and corporate governance issues. His expertise includes
RiskMetrics Group (formerly ISS) compensation modeling and policies, which enabled him to create the Flexible
Share Authorization to maximize equity plan flexibility.

www.exqty.com
Mike Hom, Manager, People Solutions Support, Stock & Option Solutions, Inc.

Mike has been in the equity compensation business for over 8 years. As manager of People Support, he helps
SOS consultants out in the field. His expertise is around solving complex equity compensation issues such as
M&A, expensing, stock splits, FAS123r implementation, rolling out new equity compensation tools, etc. His
consulting clients include many of the top Silicon Valley companies. Mike has also been an involved member on
both the SVC NASPP Chapter Executive and Program Committees.

WWW.S0S-team.com

9 daily mt&‘gc\gon with brokers and Apple's

3 is also responsible for Apple's
s Mje broad-based NQ options,
0,00Q employees in 35 countries.
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Wendy Jennings, CEP, Director, Employee Shareholder Services, Riverbed Technology Inc.

Wendy has over 20 years of equity compensation plan experience. Wendy's experience includes responsibility for
all equity plans, analysis, design and implementation, Section 16, insider trading compliance, proxy preparation,
FAS 123 valuation, mergers & acquisitions, and restricted stock programs. Wendy received her CEP designation in
1993. Wendy serves on the CEP Advisory Board and the CEP Curriculum Committee. Wendy serves on the GEO
Advisory Council and is Co-Chair of the GEO San Francisco chapter. Wendy is a Director of the NASPP San
Francisco chapter and received the NASPP Individual Achievement Award in 2005.

Carrie Kovac, CEP, Senior Manager of Equity Compensation, Symantec Corporation

Carrie brings over 14 years of experience to Symantec Corporation. She is responsible for all company operations
related to Equity including FAS123R, Sarbanes Oxley, Global Stock Programs, Annual Proxy Statement and SEC
Reporting. Prior to moving to Symantec, Carrie was the Director of Investor Relations for Aspect
Communications. Carrie holds a Bachelor of Science in Commerce in Accounting from Santa Clara University, is a
Certified Public Accountant and a Certified Equity Professional. She is a member of the E¥XTRADE Advisory Board,
GEO, NASPP and AICPA.

David Mittelman, Counsel, Reed Smith LLP

David is counsel with the San Francisco office of Reed Smith LLP. David’s practice involves counseling public
companies and related persons on the interp )L plitation of disclosure and compliance issues under
the federal securities laws including the Sarb)iﬁ @ arly advises corporations, directors,
officers, and investors on securities tra tion corporg fé‘natters and SEC interaction. David is a
deputy leader of Reed Smith’s Secur David was named a BTI Client
Service All-Star for delivering supeﬁQ_ ent S ' urve I Consultlng of corporate counsel
at Fortune 1000 organizations. "\

www.reedsmith.com :’ (\
Rachel Murlllo, CEP, Edltonaj_erect‘o ﬁ Assoc\ %cm Professionals

s atmg and creating new portals for
d creating the Compliance
O e was previously the senior
b taxation and administrative
p§*TRADE FINANCIAL where she
. Prior to EXTRADE, Rachel had
naging the full capitalization in an
a B.A. in Chinese Studies and became

the NASPP website, monitoring(pnd parte
O’Meter monthly quiz. Rachel een ad
Stock Plan Administrator at Amg%com N
functions. She also previously worlkg@,i
administered a wide variety of equiti gk
administered stock plans for a ventu

Excel spreadsheet. Rachel graduated
a Certified Equity Professional in 2005.

WWW.Naspp.com
Karen Needham, CEP, Managing Director, Independent Stock Plan Advisors, LLC

Karen has over 25 years of experience in stock plan services both as an administrator and subject matter expert,
providing training and education on administration, participant issues, policies and procedures. Independent
Stock Plan Advisors specializes in equity compensation consulting including vendor selection, best practice and
database audits, administration support, employee education and training. Karen previously served as the
Director of Client Training and Education for Corporate Employee Financial Services at UBS Financial. Prior to
joining UBS, Karen spent six years at E¥XTRADE Corporate Services as Senior Manager, Training, Consulting and
Industry Education. Karen began her career at Wang Laboratories in 1978 as administrator and was a Senior
Shareholder Services manager for Genzyme Corporation. Karen serves on the Board of Directors for the NCEO,
and is chair of the equity committee for the NCEO. She serves on various committees for the CEP Institute.

www.ispadvisors.com




Silicon Valley Chapter Annual All-Day Conference

Thursday, June 18", 2009
Hyatt Regency
Santa Clara, California

Scott Olsen, Principal, PricewaterhouseCoopers LLP

Scott is a Principal in PricewaterhouseCoopers’ Human Resource Services Practice in the New York office, and
serves as the leader of both the firm's US Reward practice and its global Compensation practice network. Scott
has over 20 years of experience in executive compensation and benefits. He specializes in executive
compensation governance, total compensation strategy, and incentive design, including both equity incentives
and incentives based on operating performance. He has worked with companies in a variety of industries, in the
United States as well as in Europe, Asia, and Latin America and is a frequent speaker on the subject of executive
compensation and corporate governance. Scott joined PricewaterhouseCoopers from Towers Perrin where he
was the co-leader of that firm’s global Executive Compensation practice. He has also served as Senior Vice
President of Stern Stewart & Co., and in positions with Mobil Corporation and KPMG.

http://www.pwcequityplanner.com/
Douglas Patterson, CPA, MBA, Global Stock Compliance Analyst, Intel Corporation

Douglas manages international and US domestic equity compliance and project manages change implementation
for Intel's ESPP, RSU, and option plans across 48 countries. He has been with Intel Corp for 14 years, including 4
years in his current role, and has Intel experience in international relocation, expatriate taxation, and tax
accounting. He was formerly with Pricewaterhouse.

Bill Radtke, CEP, Vice President, UBS Fi

hinn i/

Bill is a UBS financial advisor based in the Sa i C Hiﬁvi

ividual UBS ivestors tbﬁ
i ds

s corporate clients on their equity
ispry services regarding equity
hgancial gan his career in the Stock

i g fi I Services. He then consulted for
S - ’ afrEheir employee stock benefit plan

compensation plans while also providj
compensation in conjunction with ;g
Administration Industry in 1998 at

corporate clients throughout the Sittson Valley

administration. He also serves o0 BragEan ) N\ "(bﬁ\/alley Chapter. Bill holds licenses
for multiple financial instruments, dhd me \’Ei iti 250 ates. Bill also holds the
designations of Corporate Stoc?ﬁ?neﬁt Congy ices Finapcial Advisor within UBS Financial
Services Inc. 4 —_—

www.ubs.com <7 Eﬂ

Jahan P. Raiss, Partner, Sha

Jahan is a partner of the firm and ¥e2shf
firm, Jahan was a Senior Counsel i )
Washington, D.C. While at the SEC,

Defense Group. Before joining the
ities and Exchange Commission in

in both federal court and

'l countind irregul , auditor misconduct, internal corporate
controls, public company disclosures and péri W &&l trading, securities offerings, market
manipulation, and broker-dealer and investment adviser ation. Jahan coordinated matters with federal and
state criminal prosecutors, foreign regulatory agencies, and self-regulatory organizations such as FINRA (formerly
NASD).

www.sflaw.com

Julie Rumberger, Managing Director, PricewaterhouseCoopers LLP

Julie is a Managing Director of the HR Services consulting practice of PricewaterhouseCoopers LLP (PwC),
advising public and private companies on executive compensation matters whether dealing with domestic or
global issues. Julie is a Canadian lawyer, also a member of the American Bar Association, and has been licensed
in California since 2004. Julie advises on U.S and international technical tax issues as well as applicable
international exchange control, labor law and securities law issues related to incentive plan implementation. Julie
has previously occupied various positions at PwC, Baker & McKenzie and Apple Inc. Julie returned to PwC in 2008
to continue applying her specialty knowledge in the area of equity compensation.

http://www.pwcequityplanner.com/
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Carol Rutlen, CPA, Managing Partner, Rutlen Associates

Carol is the managing partner of Rutlen Associates LLC. Carol brings her clients over 25 years of experience with
extensive concentration in tax and human resource issues associated with international tax, human resource, and
global stock plans. Carol specializes in global stock plan issues such as mobile employees, process improvement,
and risk management. Previously Carol was a partner with PricewaterhouseCoopers and was the partner-in-
charge of their global stock practice and the International Assignment Services practice in northern California.
Carol also founded and served as CEO of ExpatEdge®), a software company focusing on the unique needs of
mobile employees. She has served on the Certified Equity Professional Institute (CEPI) Advisory Board since
2000, serving as chair in 2005 — 2006. She serves as project leader for the CEPI Guidance - Procedures - System
publication. Carol is also an adjunct professor in the Master of Tax program at San Jose State University.

www.rutlen.com
Robyn Shutak, CEP, Education Director, National Association of Stock Plan Professionals

Robyn is the Education Director for the NASPP. Prior to joining the NASPP, Robyn was the Senior Manager,
Equity Compensation for Entropic Communications, Inc. where she was responsible for managing all aspects of
the company's equity programs. Robyn has also held various equity compensation related positions with several
other publicly traded companies in the San Diego area such as Leap Wireless, Biosite Incorporated, Applied Micro

Circuits Corporation and Jack in the Box Inc. Ms. % & llasg lﬁ“ﬂed Equity Professional (CEP). She holds a
ve

Bachelors degree in English Literature from and a Paralegal Certificate from the ABA
Paralegal Program at the University of D|e he is @ board W of the San Diego Chapter of the NASPP,
a member of the curriculum commit shlp Director of the CEP Institute

Society. \_

WWW.Naspp.com ~.

Craig is a partner in the San Fipaisco a?1 ; ' BfecSmith§tIP. Craig represents clients,

I j nsatign, employment, and data privacy.
i 3 ng, and.implementing international

equity-based compensation progggvns, incl 5 i il pukchasé~ghts, restricted stock, restricted

stock units, phantom stock, and eteck ap \'i / , D ash bonus programs. Craig

advises clients on the tax, securitigsz : vacy, and communications issues

Craig also advises clients on U.S.
jtions.

www.reedsmith.com / %\‘
Dan Walter, CEP, President & CEO, Pe Jy{ﬁm mg\ll ng

Dan has more than 14 years of experience with both executive and broad-based equity compensation. He
provides end-to-end solutions for private and public companies based in both the United States and abroad. He
has worked as a compensation consultant, administrator, software architect and adviser. Performensation’s
unique solutions include GEMS, a robust tool for tracking, managing and communicating performance-based
programs. Dan also assists in correcting out-of-the-money stock option programs and troubled ESPPs, Additional
services include RFPs and provider evaluations, and bridging the growing gap between the services of traditional
compensation consultants and the professionals at issuing companies.

www.performensation.com
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Fred Whittlesey, CEP, Principal, Buck Consultants

Fred is a Principal and leader of the West Region compensation consulting practice for Buck Consultants. He
specializes in compensation strategy, executive compensation, and equity-based compensation. Fred is co-
founder of the Global Equity Organization (GEO), a Founding Member of the National Association of Stock Plan
Professionals (NASPP), past Chair of the Advisory Board for the Certified Equity Professional (CEP) Institute, and a
current member of the Executive Compensation Task Force of CompensationStandards.com. His many years of
compensation consulting experience include positions with Towers Perrin, Mercer and Aon Consulting/Radford
Surveys and he was a founder of Compensation Venture Group, Inc. He has authored dozens of articles and has
presented his ideas at compensation conferences around the world. His most recent work is “Measuring the ROI
of Compensation Expenditures” in the new edition of The Compensation Handbook.

www.buckconsultants.com
Chris Young, Principal, Buck Consultants

Chris is a Principal and Managing Director of the Compensation Services practice in the New York City office of
Buck Consultants which he rejoined in 2007. Chris has focused on executive compensation plan design and
appropriateness, but also has considerable experience in the broad-based compensation areas. Chris’ Executive
Compensation practice focuses on providing a comprehensive view of plan design, reflecting creation of an
optimal legal, tax, technical, and accounting footgying, \ﬁ!‘” crepting a total remuneration framework aligned with
the organization’s business imperatives and *igi VE 0 woeked at UBS Warburg in the equity risk
management area, developing risk manggement ee benefits structured products area.
Chris holds a B.A. degree in Mathem% y an M.B.A. from University of
Chicago, Graduate School of Busin&&s,_ Fina

www.buckconsultants.com ~.
Marlene Zobayan, Director, DeMi

Marlene leads Deloitte Tax’s Glopal Rewa
international tax and benefits exgerience j
global equity experience. She p
due diligence and minimization,@gsistance
administrative processes. She is=regula
Marlene has a Physics degree fro fq
Technicians, a US Enrolled Agent

Equity Professional Institute.

www.deloitte.com
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Conference Sponsors:

Gold Sponsors:

BNY Mellon Shareowner Services www.bnymellon.com/shareowner
Charles Schwab & Co., Inc. scrs.schwab.com

Stock & Option Solutions, Inc. Www.sos-team.com

Buck Consultants www.buckconsultants.com
E*TRADE Corporate Services business.etrade.com

My Equity Comp, LLC www.myequitycomp.com

UBS Financial Services www.ubs.com/cefs-international

Silver Sponsors:

Merrill Lynch www.ml.com

SVC NASPP Program Committ¢§ \ “ \- I'k 'glgNQS'FZExecutive Commiittee:
Richard Morales, CEP, Committee i . y f

Inta Abele, CEP, Conference Cha&- \

Elizabeth Dodge, CEP, Conferemeafo-chaif= \
Jean Wong, CEP, Facilities C@at?r‘ N
John McCann, CEP, Facilities Cd*cqgrgia ”E
Bill Radtke, CEP, Registration @'dinator‘
Lydia Terrill, CEP, Secretary = /

ose Hof MWP, President

N~
CEP, Agsigtiant Treasurer
N —

S
S
N



